
Centre For Corporate Accountability

Policy Statement on Equal Opportunities

The Centre for Corporate Accountability is opposed to all forms of unfair discrimination 

The Centre will introduce measures to combat all direct or indirect discrimination in our employment practices and our service delivery.

EMPLOYMENT

In the field of Employment, the Centre is committed to ensuring that no employee or job applicant receives less favourable treatment on the ground of race, sex  or disability or is disadvantaged by conditions or requirements which cannot be shown to be justifiable.

The Board will ensure that the mandatory selection criteria, advertising and procedures will be monitored and reviewed to ensure that individuals are not being directly or indirectly discriminated against on the grounds of race, sex or disability.

Employment within the CCA will be guided by the following principles.

1.1  The Centre will seek to ensure a gender balance, and gender awareness among its staff.

1.2  The Centre recognises that constraints related to the timing of working hours can be a barrier to employment, and, within reason and provided that it would not impede the implementation of the terms of reference of the position, working hours can be flexible to meet specific personal requirements.

1.3  The Centre is committed to providing opportunities for improving training and skills of its team, in areas directly and indirectly related to the main business of the Centre. Within practical constraints of either time limits or funding, such relevant training and skill improvement will be considered key to staff development. 

1.4  The Centre will seek to support volunteers from unemployed people, who would benefit from training and experience with an organisation such as ours, and will work to increase their chances of finding permanent employment.

THE BOARD

The Board is responsible for overseeing the work of the organisation. The Centre is committed to ensuring that no suitable candidate is excluded from the Board by reason of race, sex, or disability, and further that every effort is made to ensure that the Board includes members who belong to groups who suffer this discrimination.

We will take measures to ensure that our Board contains at least one relative of a person who has suffered a work-related death.

The Centre’s Advisory Council serves the organisation providing information and directional guidance on the role that the Centre should be taking. The Centre will ensure that the Advisory Council continues to be drawn from all ethnic groups and communities and from both sexes, and that disability does not preclude membership.

SERVICES

The Centre provides advice to those bereaved or injured as a result of work-related activities. It also provides information on corporate accountability issues to a wide range of people.

The Board will ensure that no-one is prevented from having access to the Centre’s advice or assistance by reason of race, sex, or disability.

MONITORING

We are concerned that the equal opportunities policy set out in this document should be reflected in the actual practice of the organisation. To monitor the Centre’s compliance with the policy, the following shall take place

In relation to recruitment, the Board will ensure that

• 
All full-time positions (other than short term contracts) which become available within the Centre will be advertised in a national daily newspaper, and will draw attention to our equal opportunities policy. This policy will be annexed to the job description of all posts advertised.

• 
While the CCA’s primary concern in filling a post will be to appoint the best person with the most appropriate professional abilities, we will encourage applications from all quarters, regardless of gender, ethnicity, class, disability, age or religion.

• 
The Centre will ensure that its interviewing Panel will contain at least three people with one person being a member of staff, and the other two being members of the Centre’s Board;

• 
The Centre will ensure that, when shortlisting no member of the interviewing panel will know any of the personal details of any of the applicants; When shortlisting the panel will use a consistent set of criteria.

• 
The Centre will ensure that the interviewing panel has a core of questions that each applicant will be asked. However, different candidates may be asked different supplementary questions when this is considered necessary. A consistent scoring system will be used during the interviewing process; 

The Board will also be collectively responsible for:

• 
monitoring its own composition to ensure that no suitable candidate is excluded from it by reason of race, sex, or disability and further that every effort is made to secure appropriate representation on that Board of groups who suffer from discrimination. No new appointment to the Board who will be made without reference to the Centre’s Equal Opportunities Policy.

• 
monitoring the composition of the Advisory Council and to ensure that no suitable candidate is excluded from it by reason of race, sex or disability. No new appointment to the Advisory Council who will be made without reference to the Centre’s Equal Opportunities Policy.

The Board and Staff will ensure that no-one is denied access to the services of the organisation by reason of race, sex or disability.

All the Centre’s activities will be adapted, where possible, to ensure availability to potential users suffering from disabilities.

Each new project undertaken by the Centre will be assessed by the Staff and Board to ensure that it complies with the above.

The Board will be responsible for ensuring that the monitoring activities described above are carried out and to this end will review at least once a year all the activities of the Board, the Advisory Council and the staff to ensure compliance with the organisation’s equal opportunities policy. This review will be laid before a meeting of the Board for discussion.
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